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INSPECTOR PROMOTION BOARDS 




OFFICIAL SENSITIVE – WHEN COMPLETED
APPLICATION FORM
	INSTRUCTIONS FOR COMPLETION

	Applicants should be familiar with the Competency and Values Framework (CVF) for policing before completing and submitting their application, as this will be used to assess the answers provided. **Please refer to the 2016 CVF**
· This form must be completed electronically - where you see grey boxes, please start typing your response, and all the normal functions of Microsoft Word should be available in the boxes where the grey boxes appear. 

· Applicants are required to complete all sections of the form with the exception of those areas marked ‘official use’

· It is imperative that you are open and honest with your answers. Throughout this process, you will be asked a mix of forward facing and rear facing questions. For forward facing questions, you will be required to fully outline any actions you would take in the immediate future.  When providing evidence through use of previous examples, this needs to be specific and focused on your personal involvement, experience and actions- examples should be within the last 3 years. 

The appropriateness of your application will be determined by the extent to which your evidence relates to the competency area being asked about, how thoroughly you respond to the questions asked and how appropriate your examples are in relation to the issues facing Lincolnshire Police.

· It is the applicant’s responsibility to ensure the application form is completed and returned to the email address specified in the final page of this form.

	
Please ensure that your completed application form is returned by the deadline of:

23:59 hours on Sunday 09 June 2024. 





	General Data Protection Regulations

	The information contained within this form will be used to progress your application for employment and, if your application is successful, to administer your personnel record. If you are unsuccessful as part of the recruitment process, this form will be held on file for a period of 12 months and then securely destroyed.



	Eligibility Criteria

	Please confirm you meet the following criteria by checking the relevant boxes below:

	|_|
	I am a currently serving Officer with a Home Office Force or British Transport Police.

	|_|
	I have passed Ospre Part I / NPPF Legal Knowledge Exam. This will be valid i.e. passed within 5 years of the date of attending the promotion board.
	Date exam passed:
	     




	|_|
	OR I have passed Ospre Part I and II (NB. There is no restriction, as above, on dates if you have Part II)  

	|_|
	I have no written improvement notices issued under the police (performance) regulations 2020 or reduction in rank under those procedures in the previous 12 months, beginning with the date of notice.

	|_|
	I have no live written warnings, final written warnings or extended final written warnings issued under the Police (Conduct) regulations 2020. 

	|_|
	I have a full driving licence with less than 9 penalty points. 






	SECTION 1 – PERSONAL DETAILS



	First Name(s):
	Last Name:

	[bookmark: Text17]     
	[bookmark: Text2]     

	Title: 
     
	National Insurance number:
     

	Current Force:
	Current rank:

	[bookmark: Text3]     
	[bookmark: Text4]     

	Date of achieving substantive rank:
	Current job title:

	[bookmark: Text5]     
	[bookmark: Text7]     

	Home address:
	Correspondence address (if different):

	[bookmark: Text13]     
	[bookmark: Text11]     

	[bookmark: Text14]Postcode:      
	[bookmark: Text12]Postcode:      

	Work telephone:
	Mobile telephone:

	[bookmark: Text15]     
	     

	Preferred email address:  
     
	Total length of service:
     




	Do you have a disability (as defined in the Equality Act 2010) for which you require reasonable adjustments to the assessment process?

	[bookmark: Check1]YES |_| 	NO |_|
We are keen to support people with disabilities and wider conditions, including neurodiversity.  Please let us know whether there are any reasonable adjustments that you feel need to be considered to assist you with the application or recruitment process.

	     

	(If you have requested any reasonable adjustments as part of this process, you will be contacted following receipt of your application by a member of the Resourcing Team)






	[bookmark: _Hlk132021141]SECTION 2 – DETAILS OF RELEVANT TRAINING

	Do you have any academic qualifications, have you completed any specific courses, or achieved any accreditations that you would like to make us aware of, as part of this exercise.  
Please advise of dates of completion. 
Please note that any answers provided in this section will not be assessed by the panel, however, may be considered as part of the posting preferences exercise.

	     




	Training Course Title
	
	Date Completed

	Personal Safety Training
	YES |_| NO |_|
	[bookmark: Text156]     

	Annual Fitness Test
	YES |_| NO |_|
	     

	Standard Driving
	YES |_| NO |_|
	[bookmark: Text157]     

	Advanced Driving
	YES |_| NO |_|
	[bookmark: Text158]     

	Authorised Firearms Officer
	YES |_| NO |_|
	[bookmark: Text159]     

	Family Liaison Officer
	YES |_| NO |_|
	[bookmark: Text160]     

	Tier 5 Interview Advisor (rank of DS or higher)
	YES |_| NO |_|
	[bookmark: Text161]     

	Vulnerable Witness Interviewer/ABE
	YES |_| NO |_|
	     

	Sexual Offences (SOTO)
	YES |_| NO |_|
	[bookmark: Text162]     

	Tutor Constable
	YES |_| NO |_|
	[bookmark: Text163]     

	ICIDP or equivalent
	YES |_| NO |_|
	     

	ICIDP Tutor
	YES |_| NO |_|
	     

	A1 Assessor
	YES |_| NO |_|
	     

	V1 Verifier
	YES |_| NO |_|
	     

	CBRN
	YES |_| NO |_|
	     

	Method of Entry (MOE)
	YES |_| NO |_|
	     

	Legal Knowledge Exam (LKE)
	YES |_| NO |_|
	     

	Sergeants’ OSPRE Part I 
	YES |_| NO |_|
	[bookmark: Text164]     

	Sergeants’ OSPRE Part II
	YES |_| NO |_|
	[bookmark: Text166]     

	Inspectors’ OSPRE Part I
	YES |_| NO |_|
	[bookmark: Text165]     

	Inspectors’ OSPRE Part II
	YES |_| NO |_|
	[bookmark: Text167]     

	PIP Level 1
	YES |_| NO |_|
	     

	PIP Level 2
	YES |_| NO |_|
	     

	PIP Level 3
	YES |_| NO |_|
	     

	NICHE
	YES |_| NO |_|
	     





	SECTION 3 - CAREER HISTORY

	Please provide details of the positions you have held over the last five years. Please use additional sheets if required. 
Please note that any answers provided in this section will not be assessed by the panel, however, may be considered as part of the posting preferences exercise. 



	Current role:
	     

	Start date:
	     
	Force
	     

	Brief description of role and responsibilities:
	     



	Previous role:
	     
	Force:
	     

	Start date:
	     
	End date:
	     

	Brief description of role and responsibilities:
	     

	Reason for leaving:
	     



	Previous role:
	     
	Force:
	     

	Start date:
	     
	End date:
	     

	Brief description of role and responsibilities:
	     

	Reason for leaving: 
	     





	SECTION 4 – COMPETENCY & VALUES FRAMEWORK [CVF] – SELF ASSESSMENT



[bookmark: _Hlk163134905]Please refer to the 2016 Competency and Values Framework for Policing [CVF] for the key values, behaviours, and competencies relevant to the rank of Inspector [Level 2]. 
In this section you are asked to provide examples of your performance against the value or competency being assessed. You will be assessed against the below stated values/competencies within the CVF. 

The answers that you provide as part of this application will be marked and will form part of the overall assessment process score, however candidates will not be deselected at this stage.

Other competencies within the CVF will be assessed throughout the next stage of the selection process.
You should provide clear evidence of your competence for each of these competency areas. This can be through use of previous examples, or by advising what you would do in the immediate future. 
Please note: When using examples to evidence competency, these should be within the last 3 years. 
Remember, your evidence should:- 
· Be specific and focused on your personal involvement, experience and actions. 
· Clearly demonstrate and support your competence at the appropriate level.
· Be related to the competency area being asked about.
· Be appropriate to the issues facing Lincolnshire Police.

When completing the following sections, please do so up to a maximum of 800 words only for each area.

	4.1 – WE ARE COLLABORATIVE   
As an Inspector you can have influence because of your rank. How will you work effectively with others in an environment where rank doesn’t matter?

	Applicant Response:
(Maximum 800 words)

	[bookmark: Text43]     




	4.1 – CONTINUATION PAGE   

	     

	Official Use – Assessor Notes

	     

	
	RATING =             




	4.2 – WE ARE INNOVATIVE AND OPEN MINDED 
As a newly promoted Inspector how will you ensure your teams are focused on the policing needs of their local communities and how will you lead your teams to ensure you get the best out of them?

	Date of Example:       

	Applicant Response:
(Maximum 800 words)

	[bookmark: Text44]     

	[bookmark: _Hlk164693780]4.2 – CONTINUATION PAGE   

	     

	Official Use – Assessor Notes

	     

	
	RATING =             



	SECTION 5 – ADDITIONAL INFORMATION



	Business Interests 

	Do you currently have a job or business interest that you intent to continue should your transfer be successful?  YES |_| NO |_|

	If YES please state the nature of this job or business and the extent of your involvement (e.g. actively involved, non-executive director).  Include hours spent on it: 

	     

	Do you or your spouse / partner or any relative living with you own or intend to run a shop or business which requires a licence?  (e.g. liquor, gaming, refreshment house or entertainment):  

	     



	Misconduct and Complaints/issues

	Are you currently involved in any complaint or misconduct investigation?  If YES please provide brief details:  

	[bookmark: Text152]     

	Please detail any information you are required to reveal on an MG 6B:  

	[bookmark: Text153]     



	Tattoos and Piercings 

	Visible tattoos and other visible body markings are unacceptable if they could reasonably be interpreted as:
Discriminatory, offensive, obscene, indicate attitudes or views (e.g. misogynistic) inconsistent with the Code of Ethics and Standards of Professional Behaviour.
Careful consideration will be given by the organisation to any tattoo on the neck, face and /or hands in deciding if it is acceptable. This includes considering the size, nature and prominence of the tattoo. We will ask for you to provide photos of tattoos which are in the location noted above.  
Therefore if you have any tattoos or piercings please complete this form fully.

	Location of tattoo(s)/piercing (s)
	Description of nature, meaning and a translation if tattoo is in any language other than English

	[bookmark: Text155]     
	     

	     
	     

	     
	     

	     
	     



Important note: If you are considering having any new tattoos at any point during the recruitment process, you must made the HR Resourcing Team aware and you must provide details and photographs as above. Any new tattoos will be assessed by PSD and if they do not fall in line with the Appearance Standard Policy then your application will be withdrawn.




	[bookmark: _Hlk161144970]SECTION 6 – LINE MANAGER FEEDBACK



	Feedback from your First Line Manager

	As part of this promotions process, the HR Resourcing Team will request written feedback from your First Line Manger. The feedback will be requested on receipt of your completed application, with the request being sent directly to your First Line Manager via email by the HR Resourcing Team.
First Line Managers will be asked to comment on your suitability to perform the role of Inspector based on their observations of your:
• Leadership
• Cultural impact
• Delivery of Performance
It is requested that First Line Managers ensure that this feedback is shared with you.  
Please provide the email address and contact details for your First Line Manager below. 

	     


	[bookmark: _Hlk161144978]SECTION 7 – APPLICANT DECLARATION



	By signing in the box below, I declare that the information contained in this application is correct to the best of my knowledge and belief. I understand that providing false or misleading information may be considered grounds for refusing my application.

	Signature: 
	     
	

	Date: 
	[bookmark: Text38]     
	
	

	
	
	
	




[bookmark: _Hlk165443408]Please ensure that your completed application form is submitted to the HR Resourcing Team by no later than 23:59 hours on Sunday 09 June 2024. 


PLEASE RETURN THE COMPLETED APPLICATION FORM ALONG WITH THE OTHER REQUESTED DOCUMENTS TO:
Resourcing Team
Lincolnshire Police Headquarters
Deepdale Lane
Nettleham
Lincoln LN2 2LT
Or email these to:	resourcing@lincs.police.uk



2
image3.png




image4.png
(eaders | |

Shaping the Future with
Outstanding Potential




image5.png




image1.png




image2.png
(eaders | |

Shaping the Future with
Outstanding Potential




