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Code of Ethics
All staff involved in carrying out functions under this policy and associated procedures and appendices will do so in accordance with the principles of the Code of Ethics. The aim of the Code of Ethics is to support each member of the policing profession to deliver the highest professional standards in their service to the public.
Legislative compliance
This document has been drafted to comply with the principles of the Human Rights Act. Proportionality has been identified as the key to Human Rights compliance, this means striking a fair balance between the rights of the staff and those of the rest of the community. There must be a reasonable relationship between the aim to be achieved and the means used.
Equality and Diversity issues have also been considered to ensure compliance with the Equality Act 2010 and meet our legal obligation in relation to the equality duty. In addition, Data Protection, Freedom of Information and Health and Safety Issues have been considered. Adherence to this policy or procedure will therefore ensure compliance with all relevant legislation and internal policies.
Other legislation/law which this policy has been drafted to comply with:
· Human Rights Act 1998 (in particular A.14 – Prohibition of discrimination)
· Equality Act 2010
· Crime and Disorder Act 1998
· H&S legislation
· Data Protection Act 2018
· Freedom Of Information Act 2000
Security classification
Policy to be published on Intranet: Yes
Policy to be published on Force Website: Main body but not appendices.
Authorised Professional Practice (APP)
This policy has been checked against APP.  Lincolnshire Police has adopted the APP provisions, with supplementary information contained herein, which reflects local practice and the needs of the communities served by Lincolnshire Police.
Those provisions are shown in the links below and can be accessed via the home page of the APP website: 
https://www.app.college.police.uk/app-content/major-investigation-and-public-protection/managing-sexual-offenders-and-violent-offenders/ 
1. 	Policy aims (Purpose)
1.1.	This Policy and appendices will provide staff within Lincolnshire Police with information about their role in public protection and the management of their role. It also includes information on related multi-agency structures including Multi Agency Public Protection Arrangements (MAPPA).
1.2.	This Policy is relevant to all operational officers; all police staff involved in direct service delivery and/or public protection-related work, specialist police officers and police staff, managers, supervisors and chief officers, involved in the management of sex, dangerous and violent offenders. 
1.3.	The purpose of this policy is to ensure a corporate approach to the Management of Sexual Offenders and Violent Offenders by Lincolnshire Police. Areas not specifically detailed in the APP, or where there are Lincolnshire Police procedures in place they will be catered for within this policy document.
1.4.	Principle aims of this policy:
· Ensure that all staff within Lincolnshire Police are provided with information about their role in public protection; to protect the general public, particular individuals and groups from serious harm and from re-victimisation.
·  Provide information on related multi-agency structures including MAPPA and details of risk identification, risk assessment and risk management processes.
· Set and maintain high standards, which provide an effective, professional and corporate approach to all areas of public protection.
· Ensure that effective action is taken against offenders through the Criminal Justice System in order to minimise the risk of harm to potential victims.
· Establish public protection as a mainstream policing activity.
2. 	Policy statement (Key information)
2.1.	Protecting vulnerable people is a high priority for Lincolnshire Police. Lincolnshire Police has a key role to play in protecting the public from those sex offenders, violent offenders and other Potentially Dangerous Persons (PDP) who pose a risk of serious harm.  
	Serious Harm is defined as “an event which is life threatening and/or traumatic and from which recovery, whether physical or psychological, can be expected to be difficult or impossible”. 
	(https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/897166/rosh-guidance-2020.pdf) 
2.2.	Lincolnshire Police are part of a determined multi-agency approach to manage dangerous people and successful partnerships have been established nationally, regionally and locally. In particular, strong partnerships have been developed with the Probation and Prison Services.
2.3.	The College of Policing has produced the Authorised Professional Practice (APP) for Managing Sexual Offenders and Violent Offenders (2017).  The APP documents are a living Internet based document, and because of this, paper copies will not be provided to officers.
2.4.	This policy should be read in conjunction with the Authorised Professional Practice on Managing Sexual Offenders and Violent Offenders and Ministry of Justice (2012) MAPPA Guidance, updated November 2021
3. 	Other related documents and appendices
3.1. 	Appendices:
· Appendix A – Lincolnshire Police Standard Operating Procedure for Managing Sexual and Violent Offenders
·  Appendix B – Lincolnshire Police Internal Management Review (PIMR) form
· Appendix C – Lincolnshire Police Full Internal Management Review (IMR) form
· Appendix D – Home Office – A Guide to Violent Offender Orders (2009)
· Appendix E - MOSOVO structure chart Apr 22
· Appendix F - International Circulations for ViSOR Nominals
	Related documents:
· R v WILES – Extended sentences - R v WILES - [2004] EWCA Crim 836 Wiles, R. v [2004] EWCA Crim 836 (04 March 2004)
· Lincolnshire Police Potentially Dangerous Persons (PDP) Policy (PD144) - Intranet - 2018 - Potentially dangerous persons (PDP) policy PD 144.pdf
· Home office Guidance on the review of Indefinite Notification requirements issued under S91F of the Sexual Offences Act 2003 (F & Thomson) - https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/143803/010guidance-indefinite-notice.pdf   
· Home Office Guidance on Part 2 of the Sexual Offences Act 2003 (September 2018) - https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/576226/Guidance_on_part_2_of_the_sexual_offences_act_2003_2.pdf 
· Multi Agency Public Protection Arrangements (MAPPA) Guidance 2012 (version 4.2 November 2017) - 
· Multi-agency public protection arrangements (MAPPA): Guidance – Nov 2021
4. 	Monitoring and review
4.1.	This policy will be subject to on-going review by the Detective Superintendent, Head of Protecting Vulnerable Persons Unit to ensure that any changes in legislation, guidance or procedures are incorporated as soon as possible. 
4.2.	This policy will be reviewed every two years. Earlier reviews may be prompted by the monitoring process detailed above, or by inefficiencies being identified.
5. 	Who to contact about this policy
5.1. 	This policy is owned by Detective Superintendent, Head of Protecting Vulnerable Persons Unit. Any enquires about this policy should be directed to the ViSOR Registrar, currently Keith Duke, 01522 558058 keith.duke@lincs.police.uk 







Pro-forma for the equality initial assessment
This screening document is the first stage in a two-stage process to take a systematic approach to assessing the impact of an activity on equality. An activity may mean a:
· policy or policy review
· a business case  
· a business plan  
· a project initiation 
· a decision to implement a service
· a decision to decommission a service. 
This screening should be completed by the lead person for the activity with assistance from any of the following departments:  
· Human Resources (where appropriate)
· Equality and Diversity

	Department:
	Crime Support
	Section:  
	PPU
	Person responsible for initial assessment:
	Keith Duke

	Policy being assessed:
	PD 172  Sex and Dangerous Offenders
	Date of assessment:
	11/05/2022
	Is this a new or existing policy?
	Existing



	Question
	Answer

	1. Briefly describe the aims, objectives and purpose of the policy.
	To manage Sex Offenders

	2. Are there any associated objectives of the policy? Please explain.
	No 


	3. Who is intended to benefit from the policy and in what way?
	Police officers and staff managing registered Sex Offenders through the provision of guidance

	4. What outcomes are wanted from this policy?
	To manage sexual and dangerous offenders effectively

	5. What factors/forces could contribute/detract from the outcomes?
	Non known

	6. Who are the main stakeholders in relation to the Policy?
	Police officers, Police staff, Sex offenders

	7. Who implements the policy and who is responsible for the activity?
	Management of Sexual and Violent Offenders (MOSOVO) team of the PPU

	8. Is there any likelihood the policy could have a differential impact on racial groups? (Including Gypsies and Travellers)
	No
Is there any monitoring of the service? If so do different racial groups access it or are they disproportionately affected by it? If not any reasons why not either factual or based on experience? Is Service open to all or is it for specific groups?

	What existing evidence (either presumed or otherwise) do you have for this?
	Is there any other data (National research, British Crime Survey, Institute for Race relations?

	9. Is there any likelihood the policy could have a differential impact due to gender?
	No
Is there any monitoring of the service? If so do different racial groups access it or are they disproportionately affected by it? If not any reasons why not either factual or based on experience? Is Service open to all or is it for specific groups?

	What existing evidence (either presumed or otherwise) do you have for this?
	Is there any other data (National research, British Crime Survey, Equality and Human Rights Commission)

	10. Is there any likelihood the policy could have a differential impact on due disability?
	No
Is there any monitoring of the service? If so do different racial groups access it or are they disproportionately affected by it? If not any reasons why not either factual or based on experience? Is Service open to all or is it for specific groups?

	What existing evidence (either presumed or otherwise) do you have for this?
	Is there any other data (National research, British Crime Survey, Equality and Human Rights Commission, information on disabled people’s access to services).

	11. Is there any likelihood the policy could have a differential impact on people due to sexual orientation?
	No
Is there any monitoring of the service? If so do different racial groups access it or are they disproportionately affected by it? If not any reasons why not either factual or based on experience? Is Service open to all or is it for specific groups?

	What existing evidence (either presumed or otherwise) do you have for this?
	Is there any other data (National research, British Crime Survey, Equality and Human Rights Commission, information on access to services).

	12. Is there any likelihood the policy could have a differential impact on people due to their age?
	No
Is there any monitoring of the service? If so do different racial groups access it or are they disproportionately affected by it? If not any reasons why not either factual or based on experience? Is Service open to all or is it for specific groups?

	12a. Is there any likelihood the policy could have a differential impact on Young People and Children?
	No
Is there any monitoring of the service? If so do different racial groups access it or are they disproportionately affected by it? If not any reasons why not either factual or based on experience? Is Service open to all or is it for specific groups?

	What existing evidence (either presumed or otherwise) do you have for this?
	Is there any other data (National research, British Crime Survey, Equality and Human Rights Commission, information access to services)

	12b. Is there any likelihood the policy could have a differential impact on Older People?
	No
Is there any monitoring of the service? If so do different racial groups access it or are they disproportionately affected by it? If not any reasons why not either factual or based on experience? Is Service open to all or is it for specific groups?

	What existing evidence (either presumed or otherwise) do you have for this?
	Is there any other data (National research, British Crime Survey, Equality and Human Rights Commission, information access to services) May link to disability information.

	13. Is there any likelihood the policy could have a differential impact on people due to their religious belief?
	No
Is there any monitoring of the service? If so do different racial groups access it or are they disproportionately affected by it? If not any reasons why not either factual or based on experience? Is Service open to all or is it for specific groups?

	What existing evidence (either presumed or otherwise) do you have for this?
	Is there any other data (National research, British Crime Survey, Equality and Human Rights Commission, information access to services) May link to racial groups?

	14. Is there any likelihood the policy could have a differential impact on people due to them having dependants/caring responsibilities?
	No
Is there any monitoring of the service? If so do different racial groups access it or are they disproportionately affected by it? If not any reasons why not either factual or based on experience? Is Service open to all or is it for specific groups?

	What existing evidence (either presumed or otherwise) do you have for this?
	Is there any other data (National research, British Crime Survey, Equality and Human Rights Commission, information access to services) May link to disability information and children and young people.

	15. Is there any likelihood the activity could have a differential impact on people due to Marriage or Civil partnership?
	No
Is there any monitoring of the service? If so do different racial groups access it or are they disproportionately affected by it? If not any reasons why not either factual or based on experience? Is Service open to all or is it for specific groups?

	What existing evidence (either presumed or otherwise) do you have for this?
	Is there any other data (National research, British Crime Survey, Equality and Human Rights Commission –information access to services)

	16. Is there any likelihood the policy could have a differential impact on people due to them being Transgender or Transsexual?
	No
Is there any monitoring of the service? If so do different racial groups access it or are they disproportionately affected by it? If not any reasons why not either factual or based on experience? Is Service open to all or is it for specific groups?

	What existing evidence (either presumed or otherwise) do you have for this?
	Is there any other data (National research, British Crime Survey, Equality and Human Rights Commission – Transgender review, information access to services)

	17. If a differential impact has been identified in 8-16, will this amount to there being the potential for an adverse impact in this policy?
	No


	18. Can this adverse impact be justified on the grounds of promoting equality of opportunity for one group? Or any other reason?
	No
Can any adverse impact found be justified on the grounds of promoting equality for another group for example access to disabled people?
Can the adverse impact identified be mitigated in any way?
Should the practice, policy or project be monitored for it’s impact?

	19. If Yes, is there enough evidence to proceed to a full EIA?
	No


	20. Date on which Full impact assessment to be completed by.
	



Signed (completing officer): Keith W Duke
Signed (Lead officer): 

Groups affected
Please identify the anticipated impact this activity will have on the following population groups.  
· Tick the appropriate box and give explanation if so required,
· Please note that there are both likely benefits and adverse impact within the same group
· Any groups highlighted as likely to be adversely affected should be consulted in the second stage Full Impact Assessment if one has been identified as being needed.
	
	Likely to Benefit
	No Impact
	Adverse Impact

	Disability: Physical, Sensory, Learning Disability, Mental Health, Carers
	[bookmark: Check2]|_|
	|X|
	|_|

	Gender: Male, Female
	|_|
	|X|
	|_|

	Transgender
	|_|
	|X|
	|_|

	Race: Traveller and Gypsy etc
	|_|
	|X|
	|_|

	Sexual Orientation: Lesbian, Gay, Bisexual
	|_|
	|X|
	|_|

	Religion and Belief
	|_|
	|X|
	|_|

	Age: Young and Old
	|_|
	|X|
	|_|

	Marriage and Civil Partnerships
	|_|
	|X|
	|_|
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