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Code of Ethics
All staff involved in carrying out functions under this policy and associated procedures and appendices will do so in accordance with the principles of the Code of Ethics. The aim of the Code of Ethics is to support each member of the policing profession to deliver the highest professional standards in their service to the public.
Legislative compliance
This document has been drafted to comply with the principles of the Human Rights Act. Proportionality has been identified as the key to Human Rights compliance, this means striking a fair balance between the rights of the staff and those of the rest of the community. There must be a reasonable relationship between the aim to be achieved and the means used.
Equality and Diversity issues have also been considered to ensure compliance with the Equality Act 2010 and meet our legal obligation in relation to the equality duty. In addition, Data Protection, Freedom of Information and Health and Safety Issues have been considered. Adherence to this policy or procedure will therefore ensure compliance with all relevant legislation and internal policies.
Other legislation/law which this policy has been drafted to comply with:
· Human Rights Act 1998 (in particular A.14 – Prohibition of discrimination)
· Equality Act 2010
· Crime and Disorder Act 1998
· Health and Safety at Work etc. Act 1974
· The Management of Health and Safety at Work Regulations 1999
· Data Protection Act 2018
· Freedom Of Information Act 2000
Security classification
Policy to be published on Intranet: Yes
Policy to be published on Force Website: Yes
Authorised Professional Practice (APP)
This policy has been checked against APP and there is none in relation to the subject matter of this policy.
1. 	Policy aims (Purpose)
1.1. 	The aim of this policy is to ensure that police officers, police staff and special constables at all levels, have sufficient guidance and knowledge of basic requirements to achieve compliance with those statutory obligations that are delegated to them under the respective health and safety policies of the Force and can be judged as competent for these requirements.
2. 	Policy statement (Key information)
2.1.	Training enables people to acquire the skills and knowledge necessary for them to be competent members of staff and also influences their attitude and safety culture at work. The degree of training required will depend on the complexity of the respective tasks and any existing level of competence.
2.2.	Health and safety training depends on:
· The requirements of the organisation.
· The tasks allocated to individuals; and
· The existing competence of individuals.
2.3.	The National Police Chiefs’ Council Police Health & Safety Guidelines — A Management Benchmarking Standard states that “People are the most valuable asset of every police force in the country. It is vital, therefore, that staff are properly trained and equipped in order to perform to the highest possible standard. This learning and development can take many forms ranging from practical demonstration, briefings, instruction, through to the formal classroom setting. The expectation is that the training fits the task required.
2.4.	The Force health and safety training policy is developed by the Health and Safety Business Partner through the Force Health and Safety Action Plan. This then should be analysed and used to inform the Force Annual Training Plan. This ensures that health and safety training needs are incorporated into police officer and police staff core and deployable skills and the delivery of the required training through the training plan.
2.5.	The Health and Safety Training Policy is approved by the Force Health and Safety Committee, chaired by the Director of Finance and Corporate Services and the Director of People Services who are the health and safety portfolio holders for the Force.
2.6.	Legal Requirements
2.6.1.	Legislation places a duty upon employers to provide adequate health and safety training. In Lincolnshire Police this responsibility lies with the Chief Constable as the employer.
2.6.2.	Health and Safety at Work etc. Act 1974, requires every employer, so far as is reasonably practicable, to ensure the health, safety and welfare at work of their employees and anyone else affected by their undertakings. Employers also have a duty under the Health and Safety at Work etc. Act 1974, to “ensure the provision of such information, instruction, training and supervision as is necessary to ensure so far as is reasonably practical, the health, safety and welfare at work of his employees”.
2.6.3,	The Management of Health and Safety at Work Regulations 1999 require every employer to “ensure that his employees are provided with adequate health and safety training on being recruited into the employers undertaking and on being exposed to new or increased risks”.
3. 	Other related documents and appendices
3.1. 	Appendices.
· Appendix A – Health and Safety Training Guidelines
4. 	Monitoring and review
4.1. 	As required by the Health and Safety at Work etc. Act 1974, the monitoring of the implementation and compliance with this policy will be carried out by the Force Health and Safety Committee in conjunction with the Director of People Services and Health & Safety Business Partner.
4.2.	The policy will be formally reviewed two years after implementation, or prior to that date in the case of legislative changes or any identified inefficiencies.
5. 	Who to contact about this policy
5.1. 	This policy is owned by the Director of Finance and Corporate Services. Any enquires about this policy should be directed to the Health & Safety Business Partner.







Pro-forma for the equality initial assessment
This screening document is the first stage in a two-stage process to take a systematic approach to assessing the impact of an activity on equality. An activity may mean a:
· policy or policy review
· a business case  
· a business plan  
· a project initiation 
· a decision to implement a service
· a decision to decommission a service. 
This screening should be completed by the lead person for the activity with assistance from any of the following departments:  
· Human Resources (where appropriate)
· Equality and Diversity

	Department:
	HR
	Section:  
	Health and Safety
	Person responsible for assessment:
	Jane Betts

	Policy being assessed:
	Health and Safety Training Policy
	Date of assessment:
	09/02/24
	Is this a new or existing policy?
	Existing



	Question
	Answer

	1. Briefly describe the aims, objectives and purpose of the policy.
	The aim of this policy is to ensure that police officers, police staff and special constables at all levels, have sufficient guidance and knowledge of basic requirements to achieve compliance with those statutory obligations that are delegated to them under the respective health and safety policies of the Force and can be judged as competent for these requirements.

	2. Are there any associated objectives of the policy? Please explain.
	Training enables people to acquire the skills and knowledge necessary for them to be competent members of staff and also influences their attitude and safety culture at work. The degree of training required will depend on the complexity of the respective tasks and any existing level of competence.

	3. Who is intended to benefit from the policy and in what way?
	All employees (Police Officers, Police Staff), including volunteers, working for Lincolnshire Police and OPCC.

	4. What outcomes are wanted from this policy?
	To maintain and improve the health and safety of its workforce, as well as recognising senior manager responsibility for ensure staff are trained to the appropriate level.

	5. What factors/forces could contribute/detract from the outcomes?
	Failure to follow the policy can lead to lack of H&S knowledge and awareness by staff, leading to an increase in accidents and losses.

	6. Who are the main stakeholders in relation to the Policy?
	All Police officers and staff, their immediate managers, the Chief Officer Team, the OPCC.

	7. Who implements the policy and who is responsible for the activity?
	This policy is owned by Sharon Clarke – Director of Finance and Corporate Services

	8. Is there any likelihood the policy could have a differential impact on racial groups? (Including Gypsies and Travellers)
	No
This Policy aims to ensure the health, safety and welfare of all working within Lincolnshire Police and affected by its actions. There are no specific elements likely to have a differential impact on racial groups.

	What existing evidence (either presumed or otherwise) do you have for this?
	Not applicable

	9. Is there any likelihood the policy could have a differential impact due to gender?
	No
This Policy aims to ensure the health, safety and welfare of all working within Lincolnshire Police and those affected by its actions. There are no specific elements likely to have a differential impact due to gender.

	What existing evidence (either presumed or otherwise) do you have for this?
	Not applicable

	10. Is there any likelihood the policy could have a differential impact on due disability?
	No
This Policy aims to ensure the health, safety and welfare of all working within Lincolnshire Police and affected by its actions. There are no specific elements likely to have a differential impact due to disability.

	What existing evidence (either presumed or otherwise) do you have for this?
	Not applicable

	11. Is there any likelihood the policy could have a differential impact on people due to sexual orientation?
	No
This Policy aims to ensure the health, safety and welfare of all working within Lincolnshire Police and affected by its actions. There are no specific elements likely to have a differential impact due to sexual orientation.

	What existing evidence (either presumed or otherwise) do you have for this?
	Not applicable

	12. Is there any likelihood the policy could have a differential impact on people due to their age?
	No
This Policy aims to ensure the health, safety and welfare of all working within Lincolnshire Police and affected by its actions. There are no specific elements likely to have a differential impact due to age.

	12a. Is there any likelihood the policy could have a differential impact on Young People and Children?
	No
This Policy aims to ensure the health, safety and welfare of all working within Lincolnshire Police and affected by its actions. There are no specific elements likely to have a differential impact on Young People and Children.

	What existing evidence (either presumed or otherwise) do you have for this?
	Not applicable

	12b. Is there any likelihood the policy could have a differential impact on Older People?
	No
This Policy aims to ensure the health, safety and welfare of all working within Lincolnshire Police and affected by its actions. There are no specific elements likely to have a differential impact on Older People.

	What existing evidence (either presumed or otherwise) do you have for this?
	Not applicable

	13. Is there any likelihood the policy could have a differential impact on people due to their religious belief?
	No
This Policy aims to ensure the health, safety and welfare of all working within Lincolnshire Police and affected by its actions. There are no specific elements likely to have a differential impact due to their religious belief.

	What existing evidence (either presumed or otherwise) do you have for this?
	Not applicable

	14. Is there any likelihood the policy could have a differential impact on people due to them having dependants/caring responsibilities?
	No
This Policy aims to ensure the health, safety and welfare of all working within Lincolnshire Police and affected by its actions. There are no specific elements likely to have a differential impact due to them having dependants/caring responsibilities.

	What existing evidence (either presumed or otherwise) do you have for this?
	Not applicable

	15. Is there any likelihood the activity could have a differential impact on people due to Marriage or Civil partnership?
	No
This Policy aims to ensure the health, safety and welfare of all working within Lincolnshire Police and affected by its actions. There are no specific elements likely to have a differential impact due to Marriage or Civil partnership.

	What existing evidence (either presumed or otherwise) do you have for this?
	Not applicable

	16. Is there any likelihood the policy could have a differential impact on people due to them being Transgender or Transsexual?
	No
This Policy aims to ensure the health, safety and welfare of all working within Lincolnshire Police and affected by its actions. There are no specific elements likely to have a differential impact due to them being Transgender or Transsexual.

	What existing evidence (either presumed or otherwise) do you have for this?
	Not applicable

	17. If a differential impact has been identified in 8-16, will this amount to there being the potential for an adverse impact in this policy?
	


	18. Can this adverse impact be justified on the grounds of promoting equality of opportunity for one group? Or any other reason?
	

	19. If Yes, is there enough evidence to proceed to a full EIA?
	


	20. Date on which Full impact assessment to be completed by.
	



Signed (completing officer): Jane Betts
Signed (Lead officer): 

Groups affected
Please identify the anticipated impact this activity will have on the following population groups.  
· Tick the appropriate box and give explanation if so required,
· Please note that there are both likely benefits and adverse impact within the same group
· Any groups highlighted as likely to be adversely affected should be consulted in the second stage Full Impact Assessment if one has been identified as being needed.
	
	Likely to Benefit
	No Impact
	Adverse Impact

	Disability: Physical, Sensory, Learning Disability, Mental Health, Carers
	[bookmark: Check2]|_|
	|X|
	|_|

	Gender: Male, Female
	|_|
	|X|
	|_|

	Transgender
	|_|
	|X|
	|_|

	Race: Traveller and Gypsy etc
	|_|
	|X|
	|_|

	Sexual Orientation: Lesbian, Gay, Bisexual
	|_|
	|X|
	|_|

	Religion and Belief
	|_|
	|X|
	|_|

	Age: Young and Old
	|_|
	|X|
	|_|

	Marriage and Civil Partnerships
	|_|
	|X|
	|_|
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