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Code of Ethics
All staff involved in carrying out functions under this policy and associated procedures and appendices will do so in accordance with the principles of the Code of Ethics. The aim of the Code of Ethics is to support each member of the policing profession to deliver the highest professional standards in their service to the public.
Legislative compliance
This document has been drafted to comply with the principles of the Human Rights Act. Proportionality has been identified as the key to Human Rights compliance, this means striking a fair balance between the rights of the staff and those of the rest of the community. There must be a reasonable relationship between the aim to be achieved and the means used.
Equality and Diversity issues have also been considered to ensure compliance with the Equality Act 2010 and meet our legal obligation in relation to the equality duty. In addition, Data Protection, Freedom of Information and Health and Safety Issues have been considered. Adherence to this policy or procedure will therefore ensure compliance with all relevant legislation and internal policies.
Other legislation/law which this policy has been drafted to comply with:
· Human Rights Act 1998 (in particular A.14 – Prohibition of discrimination)
· Equality Act 2010
· Crime and Disorder Act 1998
· H&S legislation
· Data Protection Act 2018
· Freedom Of Information Act 2000
Security classification
Policy to be published on Intranet: Yes
Policy to be published on Force Website: Yes
Authorised Professional Practice (APP)
This Policy has been checked against APP and Lincolnshire Police has adopted the provisions of APP as its Policy.  
Those provisions are shown in the link below and can be accessed via the home page of the APP website: 
See the CCTV Detention and custody on the College of Policing APP website.
1. 	Policy aims (Purpose)
1.1.	To provide clear and unambiguous information on the use of CCTV recording equipment used by Lincolnshire Police and provide a framework of instructions for the use, retention and analysis of CCTV recordings. 
1.2.	This policy aims to promote a safer working environment for staff, detainees, visitors and any other persons who may come into contact with the CCTV recording system used by Lincolnshire Police
2. 	Policy statement (Key information)
2.1.	Principles and Scope
2.1.1.	The purpose of this policy is to ensure a corporate approach to the employment and use of CCTV cameras throughout facilities owned by Lincolnshire Police.  In particular, it is imperative to have corporate and systematic approach to CCTV cameras used to monitor those persons who are held in police custody, and in those areas of custody suites where members of the public (e.g. solicitors, welfare agency workers, etc) have access.  It is also the intention of this policy to provide for the safety of all Lincolnshire Police employees, whether police officers or police staff, who may find themselves in areas where CCTV cameras are operating.
2.1.2.	This policy details how Lincolnshire Police will maintain and operate closed circuit television (CCTV) cameras within designated police facilities throughout Lincolnshire. It also details the procedures to be used for recording, retaining and using information obtained from the use of the CCTV system installed throughout police facilities within Lincolnshire.  
2.1.3.	Lincolnshire Police has an estate of mixed-use facilities including police stations, police custody suites, vulnerable witness investigation suites, and other buildings, some of which allow access/admission of members of the public as well as Lincolnshire Police Officers and Support staff.  In addition, other persons may come into contact with Lincolnshire Police CCTV systems such as employees of companies either directly or indirectly dealing with, or trading with, Lincolnshire Police.
2.1.4.	It is necessary therefore to have a policy that includes a set of procedures on the use, retention and subsequent analysis of any such CCTV system, in use within Lincolnshire Police.  This policy will enable all persons who use, or come into contact with CCTV recording equipment, to be reassured that it is being used in the correct manner.   
2.1.5.	The purchase, installation, use and maintenance of any CCTV system will be governed by the general principals employed by Lincolnshire Police.  Appropriate Risk Assessments should be undertaken to ensure the safe installation, use and maintenance of CCTV equipment.  Risk Assessments will be available to all staff and be reviewed on a regular basis.  
2.1.6.	CCTV systems are costly to both install and to maintain. There are ongoing financial considerations with respect of appropriate maintenance of the force systems.  Consideration must further be given to the necessary upgrade and replacement of systems as technology improves and legislation changes.
2.2.	Motivators/Driving Forces
2.2.1.	Lincolnshire Police employs the use of CCTV in many of its buildings both for security purposes and, in the case of custody suites, as a further measure to safeguard both detainees and custody staff.  
2.2.2.	As well as providing important safeguards, the use of CCTV also enhances public confidence in the provision of policing and allows for the recording, storing and retrieval of information over an extended period of time.
2.2.3.	It is now well accepted that CCTV in police custody suites, particularly in police cells and detention rooms, can be a useful tool to assist in the monitoring of vulnerable detainees and thereby help reduce the instances of self-harm.  However, the use of cameras in what might normally be regarded as an area where a detainee can expect an element of privacy raises some human rights issues.  It is vital therefore that any invasion of the right to privacy is balanced appropriately and sensitively with the need for police officers to effectively discharge their duty of care to persons who are in custody and who are at increased risk of harm.   
2.2.4.	General use of CCTV will fulfil two main criteria: to deter criminal and anti-social behaviour at sites where CCTV is operating; to reassure both members of the public and members of staff via the overt use of such CCTV systems.
2.2.5.	The safe and secure detention of persons in custody is a core area of business for Lincolnshire Police. It is imperative that individuals in custody receive a high level of care and that they (and the staff who are responsible for them) can expect to be safe and well during their time in the custody suite.  The use of CCTV cameras throughout the custody facility is a requirement of the Home Office strategy for the Safer Detention and Handling of Persons in Police Custody.  In particular, the use of CCTV within custody suites will:
· Provide a reliable record of the initial reception, booking-in and detention of detainees.
· Record the condition and demeanour of the detainee.
· To act as a deterrent against violence or disorderly behaviour by detainees or others in the custody suite.
· Discourage malicious complaints and allegations. (It should be noted that CCTV images would be seized as evidence where there have been any complaint or allegation of misconduct).
· To provide, where appropriate, images and/or sound evidence to support any prosecution, where activity within the custody suite will be of relevance to a court case.
· Enhance the security and safety of custody staff, detainees and others.
· Provide the visual monitoring of detainees in cells equipped with CCTV.
3. 	Other related documents and appendices
3.1. 	Appendices:
· Appendix A – Guidance and procedures
· Appendix B – South Park CCTV System in custody
4. 	Monitoring and review
4.1 	Review to be completed on a biennial basis by Head of the FCR.
5. 	Who to contact about this policy
5.1. 	This policy is owned by the Head of Crime.  Any enquires about this policy should be directed to Inspector Rob Gray, FCR, 01522 55(8402), Rob.gray@Lincs.police.uk. 







Pro-forma for the initial assessment
This screening document is the first stage in a two-stage process to take a systematic approach to assessing the impact of an activity on equality. An activity may mean a:
· policy or policy review
· a business case  
· a business plan  
· a project initiation 
· a decision to implement a service
· a decision to decommission a service. 
This screening should be completed by the lead person for the activity with assistance from any of the following departments:  
· Human Resources (where appropriate)
· Equality and Diversity

	Department:
	FCR
	Section:  
	CCTV
	Person responsible for initial assessment:
	S.Knubley

	Policy being assessed:
	CCTV
	Date of assessment:
	May 2024
	Is this a new or existing policy?
	Existing



	Question
	Answer

	1. Briefly describe the aims, objectives and purpose of the policy.
	· Provide clear and unambiguous information on the use of CCTV recording 
equipment used by Lincolnshire Police.
· Provide a framework of instructions for the use, retention, and analysis of 
CCTV recordings.
Promote a safer working environment for staff, detainees, visitors and any 
other persons who may come into contact with the CCTV recording system used by Lincolnshire Police.

	2. Are there any associated objectives of the policy? Please explain.
	No

	3. Who is intended to benefit from the policy and in what way?
	· Detained persons 
· General Public of Lincolnshire
· Lincolnshire Police Officers and Staff employees
· Partner Agencies


	4. What outcomes are wanted from this policy?
	The purpose of this policy is to ensure a corporate approach to the employment and use of CCTV cameras throughout facilities owned by Lincolnshire Police.  
In particular, it is imperative to have corporate and systematic approach to CCTV cameras used to monitor those persons who are held in police custody, and in those areas of custody suites where members of the have access.  
It is also the intention of this policy to provide for the safety of all Lincolnshire Police employees, whether police officers or police staff, who may find themselves in areas where CCTV cameras are operating.

	5. What factors/forces could contribute/detract from the outcomes?
	A lack of understanding of the policy. 

	6. Who are the main stakeholders in relation to the Policy?
	· Lincolnshire Police Officers and Staff employees
· Detained persons and legal representatives
· Partner Agencies

	7. Who implements the policy and who is responsible for the activity?
	Responsibility for the policy and procedures adopted by Lincolnshire Police in the use of CCTV systems lies with the Head of Crime.

	8. Is there any likelihood the policy could have a differential impact on racial groups? (Including Gypsies and Travellers)
	No
In the application of this policy, Lincolnshire Police will not discriminate against any persons.

	What existing evidence (either presumed or otherwise) do you have for this?
	N/A

	9. Is there any likelihood the policy could have a differential impact due to gender?
	No
In the application of this policy, Lincolnshire Police will not discriminate against any persons.

	What existing evidence (either presumed or otherwise) do you have for this?
	N/A

	10. Is there any likelihood the policy could have a differential impact on due disability?
	No
In the application of this policy, Lincolnshire Police will not discriminate against any persons.

	What existing evidence (either presumed or otherwise) do you have for this?
	N/A

	11. Is there any likelihood the policy could have a differential impact on people due to sexual orientation?
	No
In the application of this policy, Lincolnshire Police will not discriminate against any persons.

	What existing evidence (either presumed or otherwise) do you have for this?
	N/A

	12. Is there any likelihood the policy could have a differential impact on people due to their age?
	No
In the application of this policy, Lincolnshire Police will not discriminate against any persons.

	12a. Is there any likelihood the policy could have a differential impact on Young People and Children?
	No
In the application of this policy, Lincolnshire Police will not discriminate against any persons.

	What existing evidence (either presumed or otherwise) do you have for this?
	N/A

	12b. Is there any likelihood the policy could have a differential impact on Older People?
	No
In the application of this policy, Lincolnshire Police will not discriminate against any persons.

	What existing evidence (either presumed or otherwise) do you have for this?
	N/A

	13. Is there any likelihood the policy could have a differential impact on people due to their religious belief?
	No
In the application of this policy, Lincolnshire Police will not discriminate against any persons.

	What existing evidence (either presumed or otherwise) do you have for this?
	N/A

	14. Is there any likelihood the policy could have a differential impact on people due to them having dependants/caring responsibilities?
	No
In the application of this policy, Lincolnshire Police will not discriminate against any persons.

	What existing evidence (either presumed or otherwise) do you have for this?
	N/A

	15. Is there any likelihood the activity could have a differential impact on people due to Marriage or Civil partnership?
	No
In the application of this policy, Lincolnshire Police will not discriminate against any persons.

	What existing evidence (either presumed or otherwise) do you have for this?
	N/A

	16. Is there any likelihood the policy could have a differential impact on people due to them being Transgender or Transsexual?
	No
In the application of this policy, Lincolnshire Police will not discriminate against any persons.

	What existing evidence (either presumed or otherwise) do you have for this?
	N/A

	17. If a differential impact has been identified in 8-16, will this amount to there being the potential for an adverse impact in this policy?
	No
In the application of this policy, Lincolnshire Police will not discriminate against any persons.

	18. Can this adverse impact be justified on the grounds of promoting equality of opportunity for one group? Or any other reason?
	No
None identified.

	19. If Yes, is there enough evidence to proceed to a full EIA?
	N/A

	20. Date on which Full impact assessment to be completed by.
	N/A



Signed (completing officer): Insp Gray
Signed (Lead officer): 

Groups affected
Please identify the anticipated impact this activity will have on the following population groups.  
· Tick the appropriate box and give explanation if so required,
· Please note that there are both likely benefits and adverse impact within the same group
· Any groups highlighted as likely to be adversely affected should be consulted in the second stage Full Impact Assessment if one has been identified as being needed.
	
	Likely to Benefit
	No Impact
	Adverse Impact

	Disability: Physical, Sensory, Learning Disability, Mental Health, Carers
	|X|
	|_|
	|_|

	Gender: Male, Female
	|X|
	|_|
	|_|

	Transgender
	|X|
	|_|
	|_|

	Race: Traveller and Gypsy etc
	|X|
	|_|
	|_|

	Sexual Orientation: Lesbian, Gay, Bisexual
	|X|
	|_|
	|_|

	Religion and Belief
	|X|
	|_|
	|_|

	Age: Young and Old
	|X|
	|_|
	|_|

	Marriage and Civil Partnerships
	|X|
	|_|
	|_|
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